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	Registered Teacher Criteria- Professional Relationships and Professional Values



	Criteria
	Key Indicators for RTLB Managers Assurance in 2012
	Evidence
	Assurance Questions
	Comments
	Evidence 

	
	
	
	
	
	Yes
	No

	Establish and maintain effective professional relationships focused on the learning and well being of akonga
	· Demonstrating highly effective communication skills with a range of audiences

· Working in a collaborative, consultative model


	Minutes of meetings
	· How did you ensure the RTLB’s involvement in this process? 

	
	
	

	Demonstrate commitment to promoting the well-being of all akonga
	· Taking all reasonable steps to promote environments that are physically, socially, culturally and emotionally safe.

	Satellite School Agreements
	· Briefly explain a situation involving some risk and describe how you responded to this. 
	
	
	

	Demonstrate commitment to ongoing professional learning and development of personal professional practice
	· Contributing to the review, and improvement of RTLB service delivery
	Needs Analysis and 

Annual Plan
	· What needs have been highlighted in my cluster’s strategic plan and in what ways can I gain the skills and knowledge necessary to address these priorities?
	
	
	

	Demonstrate commitment to bicultural partnership in Aotearoa New Zealand
	· Participating in activities that enhance the understanding of Treaty of Waitangi issues


	Plan for Cross-Cluster

 Tataiako PD
	· How have you used Mäori ways of knowing when trying to understand a situation?


	
	
	

	Show leadership that contributes to effective teaching and learning
	· Facilitating staff development workshops and network meetings


	Minutes of Team meetings
	· In what ways have I supported the professional growth of the RTLB in my cluster?


	
	
	

	Registered Teacher Criteria- Professional Knowledge in Practice


	Criteria
	Key Indicators for RTLB Managers
	Evidence
	Reflective Questions
	Comments
	Yes
	No

	Conceptualise, plan and implement an appropriate learning programme
	· Ensuring decisions are based on reliable data and best evidence
· Involving RTLB, schools and other stakeholders in cluster planning
	Cluster Needs Analysis data
	· Can I show evidence of the collection and analysis of data to inform my cluster planning?
	
	
	

	Promote a collaborative, inclusive and supportive learning environment
	· Supporting RTLB to build their capability
	Appraisal Assurance documentation
	· How have I involved others in developing a shared understanding of the process?
	
	
	

	Demonstrate in practice their knowledge and understanding of how ākonga learn
	· Identifying implementing and evaluating a range of educational and management approaches to meet akonga and school needs.
	Communities of Practice Logs
	· How has data been used to evaluate the progress made by the akonga?


	
	
	

	Respond effectively to the diverse language and cultural experiences, and the varied strengths, interests and needs of individuals and groups of ākonga
	· Demonstrating knowledge and understanding of social and cultural influences on learning, by working effectively in the bicultural and multicultural contexts of learning in Aotearoa New Zealand
	Record of meetings with Cluster Advisory Group and stakeholder groups.
	· How did my involvement acknowledge and reflect the approaches, thinking and priorities of cluster stakeholders?
	
	
	

	Work effectively with the bicultural context of Aotearoa New Zealand
	· Supporting the implementation of MOE initiatives to promote successful outcomes for Māori akonga 
	Cluster involvement in IYT and PB4L 
	· In what ways has the cluster supported MOE initiatives
	
	
	

	Analyse and appropriately use assessment information, which has been gathered formally and informally
	· Communicating assessment and achievement information to relevant members of the learning community in a timely and clear way
	Reports to BOT, CAG  and MOE
	· How has the data demonstrated positive outcomes for the akonga concerned?
	
	
	

	Use critical inquiry and problem solving effectively in their professional practice
	· Continually evaluating and reflecting on their practices and acting on areas where they can be improved
	Draft documents showing development
	· What aspects of your practice would be enhanced by access to further professional learning opportunities?
	
	
	


Appraisal Goals for 2013:

1. .

2. .
Comments:

I have seen/agree with this appraisal

Cluster Manager: .............................................................................

Appraiser: .......................................................................................

Date: ..................................
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